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Dear Candidate,  
 
 
Thank you for showing an interest in our advertisement for a new Deputy Head.  We hope that the information 
in this pack will inspire you to apply for this rewarding post.  
 
The governors are very proud of our school.  Our children are happy at school and arrive eager to learn.  We 
have dedicated and hard-working staff, supportive parents and committed governors who are all working to 
put the children at the heart of what we do.  
 
In our full Section 5 Ofsted inspection in March 2019, our school was judged to be a “Good” school and Ofsted 
judged some areas to be outstanding, such as Early years provision, Effectiveness of leadership and 
management and also in Personal development, behaviour and welfare.   We are extremely proud of this and 
are also committed to continuous school improvement.  Our children exceeded national outcomes at the end of 
both EYFS and KS1 in 2019.  Our current priorities focus on improving progress and attainment for all children, 
particularly for our most vulnerable pupils, alongside improving the health and wellbeing of pupils and staff and 
further developing leadership capacity across school.   
 
Our school is a two form entry infant school with approximately 200 children on roll, including a 39 place FTE 
Nursery.  We are very proud of our EYFS provision which provides an excellent foundation for the children in 
this community.  We offer a unique pedagogy of continuous and enhanced provision from nursery through to 
Y2, which has led to school performance data which is consistently in line with, and in some areas/years, above 
the national average.  In recent years we have seen an increase in children with exceptional needs and multiple 
vulnerabilities in school.  The school is particularly interested in developing sustainable innovations which 
address barriers to learning and adopt an inclusive pedagogy, and we are looking for a new Deputy Head with 
the skills and commitment to strengthen this. 
 
We are also committed to partnership working and supporting children and their families across our local area, 
and are developing closer partnership working with other local schools to develop this, including the junior 
school our children move onto.  We have a close relationship with Halfway Junior School and are looking to 
develop this relationship even further in the future, from transition activities, to shared teaching and learning 
strategies and leadership visions.  We hope that our new Deputy Head will support the leadership team to 
embrace this relationship.  
 
We hope that this pack gives you an insight into our school, the children, the staff, our parents and the 
community.  You will also find more information about the school on our website, although we believe you will 
learn most about our school by visiting us and seeing the children and staff within the learning environments.  
Please contact the school office on 0114 248 2360 if you would like any further information, or would like to 
arrange to visit us (please note, we will be unable to answer calls 30th March to 13th April due to the Easter 
holiday).  Alternatively, please contact our school office by emailing office@halfway-inf.sheffield.sch.uk 
 
We wish you every success in your application.  
 
Kind regards,  
 
Liz Booth   Paula Bestall 
Chair of Governors  Headteacher  
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Information about the process 

Please use your personal statement to demonstrate how you meet the person specification attached, with 
evidence provided of positive outcomes. Candidates will be shortlisted on how well they demonstrate the 
knowledge, skills and attributes set out in the person specification.  
 
The deadline for receipt of applications is noon on Thursday 16th April 2020.  Completed application forms (and 
any enquiries) should be returned to the school office or by email to office@halfway-inf.sheffield.sch.uk 
 
Interviews will take place on Thursday 30rd April and Friday 1st May.   

  

  

  

mailto:office@halfway-inf.sheffield.sch.uk


 

 

 

Sheffield City Council 

Deputy Headteacher Role, Job Description and Person Specification 

Salary range: L4-L8 

Role of the Deputy 

Headteacher 

A deputy headteacher, in addition to carrying out the professional duties of 
a teacher other than a headteacher including those duties particularly 
assigned by the headteacher, must play a major role under the overall 
direction of the headteacher in: 

 formulating the aims and objectives of the school; 

 establishing the policies through which they are to be achieved; 

 managing staff and resources to that end; 

 monitoring progress towards their achievement; 

 and undertake any professional duties of the headteacher 

reasonably delegated by the headteacher 

  

If the headteacher is absent from the school, a deputy headteacher must 

undertake their professional duties to the extent required by the 

headteacher or the relevant body or, in the case of a foundation,           

voluntary aided or foundation special school, the governing body. 

  

(Paragraph 49, School Teachers’ Pay and Conditions Document) 

Responsible to: The Headteacher, the Governing Body of the school and the Executive 

Director of Children, Young People and Families. 

Responsible for: The teaching and support staff of the school and its children and young 

people.  

The Deputy 

Headteacher will be 

expected to work 

with the Headteacher 

to: 

  

 

 Fulfil all the requirements and duties set out in the School Teachers 

Pay and Conditions Document relating to the Conditions of                  

Employment of Headteacher. 

 Meet the standards set out in the guidance document National             

Standards of Excellence for Headteachers 2015. 

 Achieve any performance criteria, objectives or targets agreed with 

or set by the School’s Governing Body in accordance with the                 

requirements set out in the School Teachers’ Pay and Conditions          

Document. 

 Understand fully the current legal requirements, national and local        

policies and guidance on safeguarding and the promotion of the              

wellbeing of children and young people and ensure that all 

requirements are met. 



Duties and responsibilities  
 

 

Job Description 

  

The ‘National Standards of Excellence for Headteachers’, expressed through four ‘Domains’ below, can 

be tailored by the Governing Body to identify the specific characteristics that are vital for the post of 

Deputy Head to ensure the school is led effectively.  By undertaking this process, a job description that 

is appropriate to the context and the needs of the school will be drawn up and this will be reviewed as 

part of the performance management cycle. 

 

Domain One Domain Two 
  

Domain Three 
  

Domain Four 
  

 Qualities and 
knowledge 
  
Headteachers: 
1. Hold and articulate 
clear values and moral 
purpose, focused on 
providing a world-class 
education for the pupils 
they serve. 

  

 Pupils and staff 
  
  
Headteachers: 
1. Demand ambitious 
standards for all 
pupils, overcoming 
disadvantage and 
advancing equality, 
instilling a strong 
sense of accountability 
in staff for the impact 
of their work on 
pupils’ outcomes. 

 Systems and process 
  
Headteachers: 
1. Ensure that the 
school’s systems, 
organisation and 
processes are well 
considered, efficient 
and fit for purpose, 
upholding the 
principles of 
transparency, integrity 
and probity. 

 The self-improving school 
system 
  
Headteachers: 
1. Create outward-facing 
schools which work with 
other schools and 
organisations - in a climate 
of mutual challenge - to 
champion best practice 
and secure excellent 
achievements for all 
pupils. 

2. Demonstrate 
optimistic personal 
behaviour, positive 
relationships and 
attitudes towards their 
pupils and staff, and 
towards parents, 
governors and 
members of the local 
community. 

  

2. Secure excellent 
teaching through an 
analytical 
understanding of how 
pupils learn and of the 
core features of 
successful classroom 
practice and 
curriculum design, 
leading to rich 
curriculum 
opportunities and 
pupils’ well-being. 

2. Provide a safe, calm 
and well-ordered 
environment for all 
pupils and staff, 
focused on 
safeguarding pupils 
and developing their 
exemplary behaviour 
in school and in the 
wider society. 

  

2. Develop effective 
relationships with fellow 
professionals and 
colleagues in other public 
services to improve 
academic and social 
outcomes for all pupils. 

  



3. Lead by example - 
with integrity, 
creativity, resilience, 
and clarity - drawing on 
their own scholarship, 
expertise and skills, and 
that of those around 
them. 

3. Establish an 
educational culture of 
‘open classrooms’ as a 
basis for sharing best 
practice within and 
between schools, 
drawing on and 
conducting relevant 
research and robust 
data analysis. 

3. Establish rigorous, 
fair and transparent 
systems and measures 
for managing the 
performance of all 
staff, addressing any 
under-performance, 
supporting staff to 
improve and valuing 
excellent practice. 

3. Challenge educational 
orthodoxies in the best 
interests of achieving 
excellence, harnessing the 
findings of well evidenced 
research to frame self-
regulating and self-
improving schools. 

  

4. Sustain wide, current 
knowledge and 
understanding of 
education and school 
systems locally, 
nationally and globally, 
and pursue continuous 
professional 
development. 

  

4. Create an ethos 
within which all staff 
are motivated and 
supported to develop 
their own skills and 
subject knowledge, 
and to support each 
other. 

  

4. Welcome strong 
governance and 
actively support the 
governing board to 
understand its role 
and deliver its 
functions effectively – 
in particular its 
functions to set school 
strategy and hold the 
headteacher to 
account for pupil, staff 
and financial 
performance. 
  

4. Shape the current and 
future quality of the 
teaching profession 
through high quality 
training and sustained 
professional development 
for all staff. 

  

5. Work with political 
and financial 
astuteness, within a 
clear set of principles 
centred on the school’s 
vision, ably translating 
local and national policy 
into the school’s 
context. 

  

5. Identify emerging 
talents, coaching 
current and aspiring 
leaders in a climate 
where excellence is 
the standard, leading 
to clear succession 
planning. 

  

5. Exercise strategic, 
curriculum-led 
financial planning to 
ensure the equitable 
deployment of 
budgets and 
resources, in the best 
interests of pupils’ 
achievements and the 
school’s sustainability. 

5. Model entrepreneurial 
and innovative approaches 
to school improvement, 
leadership and governance, 
confident of the vital 
contribution of internal and 
external accountability. 

  

6. Communicate 
compellingly the 
school’s vision and 
drive the strategic 
leadership, 
empowering all pupils 
and staff to excel. 

6. Hold all staff to 
account for their 
professional conduct 
and practice. 

6. Distribute 
leadership throughout 
the organisation, 
forging teams of 
colleagues who have 
distinct roles and 
responsibilities and 
hold each other to 
account for their 
decision making. 
  

6. Inspire and influence 
others - within and beyond 
schools - to believe in the 
fundamental importance of 
education in young 
people’s lives and to 
promote the value of 
education. 

 

 



 

 

Person Specification 

All candidates should demonstrate how well their qualifications and experience, personal qualities, 
skills, professional knowledge and understanding and knowledge of safeguarding meet the 
requirements of the person specification below. 
 

 

Qualification and experience 

 Candidates should have: 

1 Qualified Teacher Status (QTS) 

2 Experience across the appropriate age range(s) 

3 Evidence of recent leadership experience that has contributed to  school self-evaluation and the 
development of whole school priorities 

4 Supported whole school strategic improvement to improve pupil outcomes 

5 Evidence of recent, appropriate professional development  

 

Personal qualities 

 Candidates should: 

1 Demonstrate a passion for teaching and learning  

2 Communicate effectively and develop positive relationships with all stakeholders 

3 Demonstrate excellent interpersonal skills  

4 Be decisive, consistent and focused on solutions 

5 Demonstrate the capacity to lead others, be reflective, resilient and adaptable 

6 Be able to motivate and inspire others  

7 Listen carefully and consider the views of others  

 

Skills  

 Candidates should be able to: 

1 Support a vision for the school and secure commitment to it from others 

 

2 Demonstrate their involvement in the interpretation and analysis of data to accurately inform 
school improvement and to monitor pupil progress 

3 Support systematic and rigorous whole school monitoring and evaluation 

4 Demonstrate their ability to plan to support whole school priorities and improve pupil 
outcomes 

5 Evidence their work in collaboration with other schools, fellow professionals and external 

organisations to improve outcomes 

5 Support the development of teaching and learning in school 

6 Have excellent organisational skills, prioritising and managing time well under pressure, to 
meet deadlines 



 

Professional knowledge and understanding  

 Candidates should: 

1 Be committed to securing equality of opportunity for pupils in school  

2 Have an understanding of curriculum and assessment developments and how they support 

pupils’ learning 

3 Have secure knowledge of what constitutes highly effective teaching and its impact on the 

outcomes of all pupils 

4 Maintain high standards of pupil behaviour and attitudes to learning  

5 Have experience of supporting vulnerable pupils in school 

6 Take a lead in the supporting staff in their professional development 

 

Safeguarding  

 Candidates should have: 

1 Knowledge of national and local safeguarding guidance 

2 Experience of safeguarding and promoting the welfare of children and young people 

3 A commitment to work with relevant agencies to protect children and young people 

4 Knowledge of best practice and procedures in school for safeguarding children and young 
people 

 
 

 
The Governing Body and Sheffield County Council are committed to safeguarding and promoting the 
welfare of children and young people.  All members of the leadership team must ensure that the  
highest priority is given to following guidance and regulations to safeguard children and young people.    
 
The successful candidate will be required to undergo an enhanced check from the Disclosure and 
Barring Service (DBS). 
 

 
  



Vision and Aims  

 

 

 

 



 

Our children's thoughts…. 

We like you to be…    

A great teacher 
 

Creative and a 

good problem 

solver 

Have special skills 

to offer/be a 

‘talented teacher’ 

e.g. science, 

music etc. 

Helpful and kind and 

someone who will 

look after us 

A good listener 

A good 

person Good at 

reading stories 

and helping us 

to read 



 

 

Parent's thoughts…. 

Feedback from the February 2020 Parent/Carer Survey 
 

The vast majority of parents who responded to the Ofsted questionnaire and also our own survey in 

February 2020 hold overwhelmingly positive views about the school.  

  
Parents/carers reported -  
  
· The school communicates well 
 
· Staff are 'excellent', 'professional', 'kind' and 'supportive' 
 
· ‘Staff make learning fun’ for the children 
 
· 98% agree that school is well led and managed, and parents/carers reported that leaders ‘respond quickly 
and thoroughly’ to questions raised 
 
· 100% agree their child is ‘well cared for and nurtured at school’ and families like the 'family' and ‘homely’ 
feel to school 
  
· 100% agree that the quality of teaching and learning is consistently high 
 
· 98% feel that we make sure children are well behaved.  Parents/carers reported they like our behaviour 
management including rewards and the use of sticker badges to record and celebrate achievements.  100% 
also feel we deal effectively with bullying. 
 
· ‘A fantastic school where the staff work tirelessly to help children achieve both academically and 
emotionally’, with 98% of parents/carers agreeing their child is making good progress. 
 
· Parents/carers feel that every member of staff in school is friendly and treat the children 'fairly and 
equally' 
 
· We always take time to listen 
 
· We know each child in school, and are genuinely interested in what the children have to say 
 
· 100% of parents/carers report their children feel safe at school 
 
· 100% would recommend our school to other parents  
 
(58 parents/carers completed the survey) 
  



 

 

Staff thoughts….. 

 

Staff have reported in the past that they want members of our SLT to be honest, reliable, and interested in 
building strong relationships across our community.  They would like the leadership team of the school to 
have experience of delivering and implementing new ideas within EYFS and KS1 which are effective and 
sustainable, but also recognise and appreciate the current ethos and strengths of our school, including the 
continuous provision and enrichment activities offered to our children.   
 
The new Deputy Head will be warm and friendly and value all children on their individual strengths.  This 
person will have strong communication skills, will be approachable and respectful, and will support the 
headteacher to create an outstanding place in which to teach and learn. 
 
 
 
 

 

  



 

 

Our Community 

The school is situated in the Mosborough Township area, seven miles south east of Sheffield city centre, 

and approximately 7 miles to the north east of Chesterfield.  Halfway has good access to the M1 

Motorway, which is around 3 miles from the school.  Halfway 'Supertram' Park and Ride site is also located 

within walking distance of the school.  

The area is mainly residential, with some light industry and large retail outlets. The school serves a mixed 

catchment area of private and council housing estates, with the majority of children living in owner-

occupied housing.  The children come from broadly average socio-economic backgrounds, but this is 

changing.  Approximately 40% of children attend school from out of catchment.  The Shortbrook Estate, an 

area of much higher social deprivation, provides the majority of ‘out of catchment’ children. 

Our school is also supported by an active ‘Friends of Halfway Nursery Infant School’ group (or PTA).  The 

group organises fundraising events such as the school discos, Summer/Winter Fayres, Christmas events 

and other social events, as well as meeting to discuss various issues concerned with school. The money 

raised by the group is used, in consultation with the staff, to provide additional resources and equipment 

for the children 

Our school also benefits from a supportive 'Family of Schools' within the local area.  Various schools work 

together to share and develop resources and to engage in projects to support the learning of all children in 

the community. 

 

 

 

 

  

 

  

 

 


